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(2008). The role of temporary help agency employment on
temp-to-perm transitions. Journal of Labor Research, 29(2),
138–161.

Aronowitz, S., & DiFazio, W. (1994). The jobless future. Sci-
tech and the dogma of work. Minneapolis, MN: University of
Minnesota.

Arulampalam, W., & Booth, A. (1998). Training and labour
market flexibility: Is there a trade-off? British Journal of
Industrial Relations, 36, 521–536.

195



Avdagic, S., & Baccaro, L. (2014). The future of employment
relations in advanced capitalism: Inexorable decline? In R.
Deeg, A. Wilkinson & G. Wood (Eds.), The Oxford
handbook of employment relations: Comparative
employment systems (pp. 701–726). Oxford: Oxford
University Press.

Baccaro, L., & Howell, C. (2011). A common neoliberal
trajectory: The transformation of industrial relations in
advanced capitalism. Politics & Society, 39(4),
521–563.

Baccaro, L., & Howell, C. (2017). Unhinged: Industrial
relations liberalization and capitalist instability. Cologne:
Max Planck Institute for the Study of Societies.

Barbier, J.-C. (2011). “Employment precariousness” in a
European cross-national perspective. A sociological review of
thirty years of research. Sorbonne: Centre d’Economie de la
Sorbonne.

Bazillier, R., Bococ, C., & Calavrezo, O. (2016). Measuring
employment vulnerability in Europe. International Labour
Review, 155(2), 265–280.

Beblavy, M. (2008). New welfare state models based on the
new member states’ experience? Retrieved from http://
dx.doi.org/10.2139/ssrn.2403764, https://ssrn.com/
abstract52403764.

Beck, U. (1992). Risk society. Towards a new modernity.
London: Sage.

Becker, G. (1983).Human capital: A theoretical and empirical
analysis, with special reference to education. Chicago, IL:
University of Chicago Press.

196 References



Benach, J., Gimeno, D., & Benavides, F. G. (2004). Types of
employment and health in the European Union. Changes from
1995 to 2000. European Journal of Public Health, 14,
314–321.

Benavides, F. G., Benach, J., Diez-Roux, A. V., & Roman, C.
(2000). How do types of employment relate to health
indicators? Findings from the Second European Survey on
Working Conditions. Journal of Epidemiology & Community
Health, 54, 494–501.

Bessa, I., & Tomlinson, J. (2017). Established, accelerated and
emergent themes in flexible work research. Industrial
Relations Journal, 59(2), 153–169.

Bluestone, B., & Harrison, B. (1988). The great U-turn. New
York, NY: Basic Books.

Bolton, P., & Dewatripont, M. (2005). Contract theory.
London: Massachusetts Institute of Technology (MIT)
Press.

Bonoli, G. (2010). The political economy of active labor-
market policy. Politics and Society, 38(4), 435–457.

Bosch, G. (2004). Towards a new standard employment
relationship in Western Europe. British Journal of Industrial
Relationships, 42(2), 617–636.

Bosch, G. (2015). Shrinking collective bargaining coverage,
increasing income inequality: A comparison of five EU
countries. International Labour Review, 154(1),
57–66.

Bosch, G., Mayhew, K., & Gautié, J. (2010). Industrial
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Clauwaert, S., & Schömann, I. (2012). The crisis and national
labour law reforms: A mapping exercise. European Labour
Law Journal, 3(1), 54–69.

Coates, D. (2010). Seen from below: Labor in the story of
capitalism. Aldershot: Edward Elgar Publishing. Retrieved
from davidcoates.net.

Comi, S., & Grasseni, M. (2012). Are temporary workers
discriminated against? Evidence from Europe. The
Manchester School, 80, 28–50.

References 199



Costes, N., Rambert, L., & Saillard, E. (2015). Part-time work
and work-sharing: A comparison between France and
Germany. Tresor-Economics, No. 141. Ministére des Finances
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Hašková, H., & Dudova, R. (2017). Precarious work and care
responsibilities in the economic crisis. European Journal of
Industrial Relations, 23(1), 47–63.

Heery, E. (2016). Framing work: Unitary, pluralist, and
critical perspectives in the twenty-first century. Oxford:
Oxford University Press.

References 205



Hermann, C., & Hofbauer, I. (2007). The European social
model: Between competitive modernisation and neoliberal
resistance. Capital and Class, 31(3), 125–139.

Heyes, J., & Lewis, P. (2014). Employment protection under
fire: Labour market deregulation and employment in the
European Union. Economic and Industrial Democracy, 35(4),
587–607.

Hippel, C., Mangum, S., Greenberger, D., Skoglind, J., &
Heneman, R. (1997). Short term employment: Can
organisations and employees both win? Academy of
Management Executive, 11(1), 93–104.

Horemans, J., Marx, I., & Nolan, B. (2016). Hanging in, but
only just: Part-time employment and in-work poverty
throughout the crisis. IZA Journal of European Labor
Studies, 5(1), 5–19.

Houseman, S., Kalleberg, A., & Erickcek, G. (2004). The role
of temporary agency employment in tight labor markets.
Industrial and Labor Relations Review, 57(1),
105–127.

Ichino, A., Mealli, F., & Nannicini, T. (2008). From
temporary help jobs to permanent employment: What can we
learn from matching estimators and their sensitivity. Journal
of Applied Econometrics, 23(3), 305–327.

ILO. (2017). World employment and social outlook: Trends
2017. Geneva: International Labour Office.

Jacobs, A. W., & Padavic, I. (2015). Hours, scheduling and
flexibility for women in the US low‐wage labour force.
Gender, Work & Organization, 22(1), 67–86.

206 References



Kahn, M. (2011). Labour market policy: A comparative
view on the costs and benefits of labour market flexibility.
Journal of Policy Analysis and Management, 31(1),
94–100.

Kalleberg, A. L. (2003). Flexible firms and labor market
segmentation: Effects of workplace restructuring on jobs and
workers. Work and Occupations, 30(2), 154–175.

Kalleberg, A. L. (2009). Precarious work, insecure workers:
Employment relations in transition. American Sociological
Review, 74(1), 1–22.

Kalleberg, A. L., & Vallas, S. P. (2017). Probing precarious
work: Theory, research, and politics. In A. L. Kalleberg & S.
P. Vallas (Eds.), Precarious work (pp. 1–30). Bingley: Emerald
Publishing Limited.

Kalleberg, A., Reskin, B., & Hudson, K. (2000). Bad jobs in
America: Standard and non standard employment relations
and job quality in the United States. American Sociological
Review, 65(2), 265–278.

Kalleberg, L. (2014). Measuring precarious work. Chicago,
IL: EINet Measurement Group.

Kathuria, R., & Partovi, F. (1999). Work force management
practices for manufacturing flexibility. Journal of Operations
Management, 18(1), 21–39.

Katz, L., & Krueger, A. (2016). The rise and nature of
alternative work arrangements in the United States,
1995–2015. NBER Working Paper No. 22667. National
Bureau of Economic Research, MA.

Kauhanen, M., & Natti, J. (2015). Involuntary temporary and
part time work, job quality and well being at work. Social
Indicators Research, 120(3), 783–799.

References 207



Kretsos, L., & Livanos, I. (2016). The extent and determinants
of precarious employment in Europe. International Journal of
Manpower, 31(1), 25–43.

Kummerling, A., & Lehndorff, S. (2007). European
Foundation for the improvement of living and working
conditions, extended and unusual working hours in European
Companies Establishment Survey on Working Time 2004–
2005. Luxembourg: Office for Official Publications of the
European Communities.

La Valle, I. (2002). Happy families?: Atypical work and its
influence on family life. Bristol: Policy Press.
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